PREAMBLE 


This Agreesieiit entered into this . _ 

dmy ©f __ , Ijif and ‘between the Board of Education ©f 

Hamburg s Hew Jersey*, hereinafter.called the "Board"* and the Hambwg 
Education Association, hereinafter called the "Association", 

WITISESSETHs 

WHEESAS, the Board and the Association r@co@iise and declare that 
providing a quality education for the students ©f the Hasd>urg School 
District is their priiaary aim, and 

WHEREAS, the Board and the Hambtarg Education Association pursuant 
to Chapter 303, Public Lasrs, 19^8, have an obligation to negotiate with 
respect to the terms and conditions of ea^l^meat, 

WHEREAS, the parties have reached certain understandings '«hich they 
desire to confim in this Agreement, be it, 

HESOL'VED, in consideration to the following mutual covenants, it is 


hereby agreed as follows: 
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3.1 


ABlSXCm III 
GRIEVAHCE PROCEDURE 

A. DEFIHITIOKS 

1. Grievance 

A grievance is a claim a ■teacher or “the Associs'tion based upon 
an alleged ■violation» misinterpretation or sdsapplication of any of the 
provisions of this Agreement. 

2. Aggrieved Person 

An ^aggsJ'iewd person” is “the person or persons or the Association 

making the claim. 

B. PURPOSE 

Ihe pijrpose of this procedure is to secure, at the lowest possible 
level, eqiiitable solution to -the probl^s which frsm time to time arise 
affecting teachers. Both parties agree that these proceedings will be kept 
as informal and confidential as may be appropriate at any level of the 
procedure. 

C. PROCEDURE 

1. Time Limits 

a. The number of days indicated at each level should be considered 
as,,a TWRyttminm and every effort should be made to e^edite the process. The 
time limits specified may, however, be extended by mutual agre^ent. 

b • Grievance mustbe filed within thirty calendar days within its 
occurrence. 

2. If aggrieved fails to follow the prescribed procedure -within the 
time limitations set forth, the grievance becomes void. 

3. Year-end Grievances 

In the event ^ griemnce is filed at such time that it cannot b® 
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3.2 

pro&tBmud through all the steps in this grleirance procedtire, the time 
Xislts set forth herein shall be re^ieed W autuaX egre«UHBt so ttot tlie 
gIPlefViaiee procedure wa^ he exhausted prior to tlui en d of the school year 
or as so^ thereart«f as is practlcshle* 

Leirel one - principal or iamediate superior 
I A teacher vith a grieTaace shall first discuss it vith the 

adainistratiire principal or his designee* either directly or throng the 
A880ciatic»i*s designated represeatatire, vith the objective of resolving 
the matter inforsaally. 

5 * Level tvo Board of Edncation 

If the aggrieved person is not satisfied vith the disposition of 
his gprievance at level one* or if no decision has been rendered vithin 
five C5l school days after the presentation of the grievance, he may file 
the grie^^ce in vriting vith the Association vithin five C5l school days 
after the decisi^ni at level one or ten ClO) school days after the grievance 
vas presented, vhichever is sooner. 

Within five C5l school days after receiving the written grievance, 
the Association shall refer it to the Board of Idncaticm for a hewing, k 
Board hearing shall be granted vithin fifteen Cl5) school de^s after the 
grlevant's filing for appeal. The Board shall render its decision vithin 
ten ClO) days after the ccMpletion of the hearing. 

If after a cooling-off period of ten ClO) days the grievance ressaias 
unresolved, either pwty laay proceed to arbitration. 

6. Arbitration 

a. If the parties are unable to agree upon an arbitrator, a 
request for a list of arbitrators be made to the American Arbitration 




set forth his findings of fact# reasceiag and conclusions on the issues 






















of adiatn lstyofeioia agaiiui't sxxy ?op7eooatat;i'9o> or axxy ©oBiber of 
the Association in the grierance procedure by reason of such paarticipation. 
3 * Meeting and Hearings 

All meeting and hearings nnder this procedure shall not be con¬ 


ducted in public but shall include only such parties eiuieeztied and their 
designated or selected representatlires. 






jimicm IV 


ASSOCimOH RIGHTS AS© FBIVILK^ 


A. iHfog^i^igg 

The JBoes'd %o ftoaisls "to ^b© Assoeisfeioa I© resp^se "tjo 

y wpqft#iiyi «h| #> ftw& tisB© “feo tiiift® ©H 8?failal)l® inroswaticss eea— 

©©niiiiig 1«li® @d.'^ai'ti©ii©X pTOgirsBt* 

B. KBIMSB TIME FOR 

llh®ii©¥®F F©ps*©s®B't©%i¥© of* Assoolstio® OT any T®a©liss’ 
pcrtisipates disriag woiPkiEg hosars iss negotiatioas, grie^aac© pro- 
©©ediagSs eoaf'ereao©© t or meetiagSa b© sbalX siif^er loss ia pay- 

C. USE OF SCHOOI. EQUIFMIHT MQ FACILITIES 


eqaipo^t vltli ^be apprwal of tfe® Adainislirator. The As 80 ©iati« 
f1 pay for 'feh© s©as©aabl@ ©osfj of cH sss’^erials ®ad sappll©© ia- 
oidtnfp bo sa^h as® 9 aad JTosf say repairs a©e©sslbab©d as a resalb 


thereof. 
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ABfncm V 

TEACHER moms 

A. STATUTORY SAYIHGS CLAUSE 

Hothing ecmtained herein shall he c^nstmed to deny or restriet 
to any teacher such rights as he may haTe under Heir Jer8«^ School Law 
or other apiplieable laws and regulations. The rights granted to teachers 
hereunder shall he demed to be in additios to those provided elsewhere 
in this Agreeisent. 

B. REQUIRED M^TUfC^ OR HEARINGS 
1 














5.2 


D. CRmCISM OF TEACHERS 

Any questlm or criticism by a si:^rrisor, aaministrator, or 
board aenber of a teeudier and his instruct imial siethodology shall be 

in ccmfidence and not in the presence of students» parents, or other 
public gatherings« 



6.1 


Asencm vx 

XBACHIHG Hotnos iOlD TEAGHIHG WAD 


A. TEACHBR MY 

The total in-sehool vorkday for classroom iastruetion shall 
consist of not iBore than se^en C7) hours and no CO) minutes idiich shall 
include instructional» duty-free lunch period» and preparational period. 
In additiw to the in-school irorkday, teachers shall arrive fifteen Cl5) 
Biinutes before and r^amin thirty (30) minutes after the close of the 
pui^ils^ day* On Fridays or on diys preceding holidays or 'vacation* the 
teachers* day shall end at the close of the ps^ils* day vhenever possible. 

B. IiUHCH PERIODS 


1. All teachers shall have a daily duty-free lunch period of at 














WM 


SiM regularly esi^oyed tetehlag staff shall W eacpeeted to perform 
hus» cafeteria, sports austiiritleti, ^Utaees 


















6.3 


Ada£siistr@t^iife Prineipal. Whcnerwr pos»iia.tt» thm sel»dttliiig tiwll l>e aade 
«t l«Mt one MOAth in adviaee of augr dutios porfoxand* 
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TEACHER EMPIOBCTT 

A.. . WOTOTCATICM 

U^sOE tli© Mmiais'feFator sfeall r©p®Ffc 

in wi'feing tis© ©©i?tif£eat®® ®Bd ®aj©? and 


8lind3r» end prior of each nm taacbei** 




mBumums 



9T5“’t^ tM® s^©®s sH 

St ©f their ability B a eertai® list ©f* 





^@2 of 


all 
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, ®s3id ©t&er 
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ABTICIiE X 


’mmmR mBimmr 

A. mimcmm umi mm FitisMTLY employed teachers 

All tea«?iiers shall be given witten notiee of their class OTd/©r 
subject assigriieijtSs building assignment® and rocffi assigments fer the 
fertheoming /ear not later than Jul/ 30, except in eases of energeney* 

B. aOTISIQHS 

In the event that changes is such ©ehedules, class mid for 


pifiposed after July 30, the teacher affected shall be notified promptly 


-h writing and upon th© request of the teacher, the changes shall be 


reviewed betwen the administrator and the teacher affected. 


c. ASsicMmy cbiteria 

In order to assure that pi^ils are taught by teachers wrkiag 
within their areas ©t empetenee, teachers shall oaly be assigned t© 
teach in areas for which they hold a standard teaching certificate 
issued by the lew Jers^ State Board of Ixminers , 



ABfncIM XX 
TEACHER EVAtUATIQHr 


A. HOMmURE TEACHERS 
J^equeney 


Ecmtemire teachers shall be evaluated by their liiimed:late 

















BhaU not be need to evaluate teacher performance. 


MAHMaratOiy PRQCEmTO 
CoBB8gmicat ioH 

Prior to any evaluation report the Afiainistrative Principal 

Of a teacher ahaU have had appropriate ccammication vlth the teacher 

which shall include all steps in Par. 2. Article n. Section C of 
Agre^&ente 

2 . Reiaorta 

Evaluation reports shaU be presented to each teacher by 
Administrative Principal in accordance vith the foUovlng proced^es 
a. Such reports shaU be issued in the name of the Adninlsl 
tive Principal based on a eca^Uatlon of reports and observations by 
sny or all supervisory personnel who c«e into c<mtact with the teachei 

h. Such reports ahaU he addressed to the teecher. 

e. Such reports shall be vritten and shall include, i*ea 
pertinent: 


CD ©f the 

since the pre'rions 
{2} Weaknesses @f the teacher 


teacher e^densed faring the 


> measures which the 
perfonasmce in each 
heen indicated. 


D, 


FEHSOBHEI, 


1. Pile 


teacher shall ha^e the ri^t* x^on 


extents of his 
aiiy dccmieats 


request, to 
mke copies with 












available for the teacher’s inspection. 
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2- OF rnpummm 

Final evaluation of a teacher V£pm temdnatioii of his employ^ 
«ent shall be concluded prior to severance and no doctaaents 8nd/<^ 
other aaterial shall be placed in the personnel file of such teacher 

after sever^ce or otherwise than in accordance uith the procedure sel 
forth in this iilOTCLB. 
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a> aagr fee req^red fegr lev or agreeaent feetvees the Board and the 
Bwoelatleo. 

yorawcm OT of nmiTna to rngmar 

It the teaeber deairea to accept such Miplosaeat, he ehaU notify 

the Board of such acceptance, in writing, cn or feefore May 15. in i*ich 

ewent such e.5,loi«e„t shaU continue as prowlded for herein. In default of 

««* notice the Beard ehaU not be required to continue the ea^loyaent of 
Idle teacher e 





XIII 


13.1 


»sPQRAHi tmvm or jiBsarcE 


A. TIPES QF T.TgAing 

As of the begianiag of tM 19T5-T6 school y. 
entitled to the following t&aporaxr nonacciamilati^e 
^^*11 pay each school year: 

1* Personal 

of ahseace for personal, 
household or family matters which require absence d^ 
and these personal days shall not be misused. 





































ARTia^ m 

VOUJWSARY AlfD RMSSKMOTOS 


A* OTIFICmOH OF ¥Af!AMf;Y^ 

Pate 

lo later tlian July 1 st of 
sliall Eake kaoim to the faculty a 


school year, the 
of teowa T^aEcles 


Teachers who desire a change in grade aad/or subject assii 


meat aay file a 
by May 15 of 


3* Written yotifieatioa 


As 


sooa as ps^etieable 


s aad a© later than July 30, the adnini^- 


sdiedul® shc%-iag the asses of all teachers who hare been reassii 






18.1 

ARTXCtB xrm 
SALARX^ 


A- SAIiARY SCHEITOS 

1. a. 8al«n« of aU per 8 «m.l covered l,y thi. J>«ree»e«t, except 

the echoox nurse, ere set forth In Schedule A whleh is ett«!hed heret- 
Bade & part hereof*. 


w « srs:dS°2.st* 











•Xmll raeeiYe $650.00 above the a^rqpriate step on tlie M.A. scale ©f 
Seliediile A. 

Any regularly oi^lyed teai^er vho has or shall achieve thirty (30) 

^ graduate school credits beyond the B.A. Degree shall receive $700.00 Above 
the ^j^c^riate step on the B.A. scale of Schedule A. 

3# Any regularly e^plcyed tMidimr vho has or shill aehieve 15 gra^zatih- 
school credits beyond the B.A. Degree shall receive $350.00 ahem the 
appropriate step oa the B.A. scale of Schedule A. 

D. BmA-DDTY PC^ITIOliS 

When the Board and Association sutually agree, the following 
services shall be offered as extrar-du^ positions and shall hi coepensated 
for at a rate of pay attached hereto and identified as Schedule B. Each 
extra-duty position shall begin at St#*p #1 for the 19f5-197l3 scfet'ol j^ear. 

1. Those sports activities deteroined for each school year. 

2. Cheerleitding ... 

Teachers perforaing the services listed above and may other 

■UTlew the Boaard speclftcUy N^itfrui 8 I 1 .U b. ecia,eii.Kt.a fbr at a 
Mt. of pay sutually agrMAle to th. partiaa Involved. 

Kotifleatlott of spaelal anrvlcea aball b. posted no later tban 
Jnly 30, 1J>75, smrvlec to begin Septiseber 1, 1975. 

Ccqienaatibn shall te received at the eulalnation of the activity. 



AmCLB Tax 
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A. SEPAMBSl.TW 

If any of this A^esiieiit any application of this Ag2^« 
aay es^aoyee or grmap of ©aplcsyees is heM to be contrary to law* t 


except to the extent peBiitted by Im^ bnt all other prorisioiis 
ti<m 8 Shan emtinia® ia faH force effect* 

®* ooMPLiMCE mmm HBmpuAL cotoact md AcmroiEiT 


. teacherp 


heretofore 


©r hereafter ©xeetated# 


shall be subject to ayid 
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ARPXCm XX 

DURATicar OF A(mmsi^ 


Ap DURATIQIf PERIOD 

Thia Agreoaent shall be effeetiire as of July 1, 19T5 and shall 
emtinoe in effeet thrma^ dime 30» isn^6. 

B. STATOB OF iscmpomiTxm 

Xn vitness ifheireof the Aseooiaticm has eaissed this Agreement to be 
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SALARI SCHSSXJLES 
SCHOOL XIAR 19T5-T6 


LEVELS 

HOE-LSCmSE 

j|^» A>^ 

H*A. 

1 

7.000 

9.600 

10.290 

2 

7,200 

9,830 

10,720 

3 

7.too 

10,260 

11.150 

k 

7,600 

10,690 

U,580 

5 

7,800 

U.120 

12,010 

6 

8,100 

U,550 

12,l|li0 

7 

8.1»00 

11,980 

12,870 

8 

8,700 

12,610 

13,300 

9 

9.000 

12,860 

13,730 

10 

9.600 

13,270 

IK16O 

11 

9,850 

13,700 

1*1,590 

12 

10.300 

16,130 

13^020 

33 

10,750 

16.560 

I3,k20 

111 

11,200 

16.990 

15,850 













